


RECOMMENDED ACTION: Approval of Employment Agreement between the City of Novi and
Rochelle Pernak, Cultural Arts Coordinator.
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5. Employer agrees to pay employee for any mileage incurred as part of employee’s
work responsibilities. Payment will be made in accordance with IRS regulations and
reimbursement calculations.

6. The Employer further agrees to provide Employee with five (5) days of paid
vacation upon the signing of this Agreement. On January 1, 2014 Employee shall
receive ten (10) days of paid vacation and thereafter awarded as follows:

a. On January 1 following the Employee’s fifth year of employment as the
Recreation Coordinator — Cultural Services: fifteen (15) days of paid vacation.

b. On January 1 following the Employee’s tenth year of employment as the
Recreation Coordinator — Cultural Services: twenty (20) days of paid vacation.

c. On January 1 following the Employee’s sixteenth (16) year of employment as the
Recreation Coordinator — Cultural Services: one (1) additional paid vacation day per
year of employment up to a maximum of twenty-five (25) annual paid vacation days.

7. If Employee does not use all allowed annual vacation days, Employee may
carryover the unused time to the next year, however, there shall never be more time in
the vacation bank than the total of the previous year and the current year's total. Any
vacation time not used that exceeds this two-year limit will be lost. Vacation time shall be
scheduled through, and approved by, the Parks, Recreations & Cultural Services
Director in advance. Employee shall be paid out for all unused vacation days remaining
in the bank at the time of termination of employment to maximum of 25 days.

8. Employee shall receive two (2) personal business days effective the date of
signing of this Agreement. Effective each January 1, thereafter, Employee shall receive
five (5) personal business days. Personal business days shall be scheduled through,
and approved by, the Parks, Recreation, and Cuitural Services Director in advance, if
possible. Any unused personal business days at the end of the calendar year will be lost.
Employee shall be paid for any unused personal business days upon termination of
employment.

9. The Employer further agrees to provide the Employee with eight (8) paid sick
days on January 1 of each year of employment. Employee shall receive three (3) paid
sick days effective the date of signing of this Agreement. Thereafter employee shall
receive eight sick days per year, to be used in cases of iliness involving the Employee,
Employee's spouse or Employee’s child(ren), which must be approved by the Director of
Human Resources. Sick days shall not roll over from year to year and no pay out of sick
time shall occur at the time of termination. A Short Term Disability will be provided to
employee for cases of iliness or injury lasting more than 5 days.

10. Employee understands and accepts that they shall not be eligible to participate in
the City's heath care plan or pension plan or any other benefit unless set forth in this
Agreement.

11.  This Agreement contains the entire agreement between the parties as to the
matters of which it pertains, and supersedes and annuls all other agreements, contracts,
promises, or representations, whether written or oral. Each of the parties hereto further
declares are represents that no promise, agreements or representations have been
made in connection with this Agreement, nor have any promises, agreements, or
representations been relied upon by either party in executing this Agreement, except as
expressly set forth herein. Both the Employee and the Employer hereby declare have






